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CREATIVE ARTS 
ARTS AND PERFORMANCE 
 
 

The creative sector encompasses an enormous range of talent with an even wider range of 
supporting roles.  It contributes more than £50 billion to the economy. 
 

 
 

WHAT TYPES OF JOBS ARE THERE?  

This briefing aims to provide some useful tips for all artistic and performance-based careers, as well 
as specific advice for the commonly requested careers below: 
 

• Acting 
• Art (Visual)  
• Craft 

• Creative Writing 
• Dance 
• Design 

• Music 
• TV Presenting

 See ‘What are the entry points?’ for specific advice for each of these areas. 
 
www.prospects.ac.uk/types_of_jobs_creative_arts_and_design.htm has a more detailed list showing 
the huge range of artistic careers (from glass blowing to animator and many more) but even this list 
just scratches the surface of the creative sector. 
 
CHARACTERISTICS OF CREATIVE ARTS JOBS 
 
All jobs are different, but common characteristics in this field are: 
 

• Opportunities to work focus on proven talent 
• Lack of structured career paths 
• High levels of self-employment 
• Self-marketing and pro-activity vital 
• Generally low levels of job security and financial stability 
• High levels of working flexibly alongside other more stable work 

 
PORTFOLIO CAREERS 
 
Many in the sector take some form of other work which allows them to pursue their creative 
ambitions as well as providing some financial stability.   
 
Consider what form of supporting role(s) might: 
 

• Allow you time to pursue your work 
• Provide skills or networks that might help you in your work 
• Be satisfying in their own right 

Sectors covered in separate 
briefings include: 
 Advertising 
 Arts Management 
 Journalism 
 Publishing 
 TV and Radio 

 

THE  
CAREERS  
SERVICE 

 

C
redit: Road Fun 

http://www.careers.ox.ac.uk/
http://www.prospects.ac.uk/types_of_jobs_creative_arts_and_design.htm
http://www.flickr.com/photos/guest_family/
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• Lead to a potential back up career plan 
 
When full time work in your field is not possible, many will develop a ‘portfolio career’ – combining 
part time or flexible paid work, with other jobs, self-employment and hobbyist activities. This 
approach can allow ambitions to be retained and built upon, the pursuit of a range of different areas 
of interest and provision for some financial stability. 
 

HOW DO I GET EXPERIENCE AND DEVELOP SKILLS?  

Rarely will ‘work experience’ or ‘internships’ be advertised with a vacancy for artistic or creative fields. 
You need to go out, see what’s possible and make your own experiences happen: 
 
Gathering experience can: 
 

1. Help us to learn if the career might suit 
2. Develop our skills and knowledge 
3. Provide a ‘foot in the door’ (access to contacts, industry knowledge and proof of your 

interest) 
 
ASSESSING YOUR SUITABILITY 
 

• Consider your suitability objectively – where’s the evidence of your talent? 
• Try out your ambitions – create, perform and seek constructive feedback from others 
• Talk to professionals - and ask for their feedback on your work 
• Talk to your audience – get their feedback too 
• Think about the job itself. Perhaps you could ask to shadow/observe someone who’s in your 

field. Would that kind of work/lifestyle suit you?  
 
DEVELOPING SKILLS 
 

• Research the additional skills you might need - 
what skills do those hiring tend to look 
for/specify?  

• Talk to organisations, read vacancies, check 
out the requirements of professional 
membership bodies. 

• Take responsibility for your development – 
read about your craft, explore taster courses 
and/or tuition, and learn through your own 
practice. 

 
BUILDING EXPOSURE AND OPPORTUNITY 
 

• Self-promotion is an important part of talent-based roles.   
• Be pro-active! Audition, make websites, film showreels, create portfolios, found collectives, 

assemble collaborators, join projects, volunteer skills, network digitally– whatever’s suitable 
for your area. 

• Tell people about what you do. “I am a _____” is a powerful phrase. 
 
 
 
 

How to... get advice from professionals  
 Search 2,300+ alumni mentors on 

CareerConnect 
 Read our ‘Information Interviewing’ resource 
 Use professional network sites e.g. LinkedIn 
 Ask tutors, friends, family if there are any 

people they could put you in touch with 
 Speculatively contact organisations – most are 

happy to point you in the right direction 

http://www.careers.ox.ac.uk/
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WHAT ARE THE ENTRY POINTS? 

ACTING 
  
Professional actors need to be talented, resilient, skilled and self-disciplined. Being taken on by an 
agent (Equity can advise) who will represent you can be an important step, but before this stage 
there are often many months of training, practicing and proving yourself, getting headshots, 
showreels, contact sheets, auditions and extra work.  Most professional actors will have some form of 
professional training. Actors, on average, spend about 80% of their working life not in paid acting 
work so it’s important to be realistic and develop other plans for work too. 
 
FURTHER STUDY 

• www.drama.ac.uk – the Conference of Drama Schools (CDS) has recently merged with the 
National Council for Drama Training (NCDT).  It accredits courses, which range between 1 and 
3 years.  An updated website and a new Guide to Professional Training (including funding 
information) is due in Autumn 2012. 

• If you’re not sure about committing to training, keep an eye out for short term courses, such 
as Theatre Royal Haymarket’s free one day courses for those aged 17-30 
http://www.masterclass.org.uk/  

 
USEFUL WEBSITES FOR ACTING: 
http://www.prospects.ac.uk/actor_job_description.htm - careers advice and information 
www.getintotheatre.org/jobs Jobs based in theatres aimed at those starting out 
http://www.equity.org.uk/jobs-career/ - see the ‘Starting Out’ guide 
http://www.thestage.co.uk – jobs, auditions, advice and news 
http://www.mandy.com – see ‘Castings’ and ‘Noticeboard’ 
www.spotlight.com/  
http://www.castingcallpro.com 
http://www.pcrnewsletter.com  
https://shootingpeople.org/collaborate/ 
 
 
ART (VISUAL) 
 
This fine arts covers those who are looking to work in two dimensions (such as canvas forms, 
photography), three dimensions (sculpture, glass, installation) and four dimensions (moving images, 
performance). 
 
As well as developing your work and techniques, it’s advisable to begin building your understanding of 
the industry. Work experience, work shadowing or voluntary work at galleries, private collections, 
shows at studios can help furnish you with greater awareness and contacts. Proactively creating 
opportunities to show your work is advisable, and developing ways to raise awareness of your work 
online is important. 
 
FURTHER STUDY 
 
Formal training and qualifications are common amongst those who work professionally in the field, 
although individuals with talent but no qualifications can also emerge. There is an approximate 
correlation between higher prices for pieces and the artist’s qualifications. 
 
USEFUL WEBSITES FOR ART: 
 
http://www.prospects.ac.uk/fine_artist_job_description.htm 
http://www.artquest.org.uk/ - opportunities, directories and practical support for visual artists 
http://www.a-n.co.uk/ - jobs, opportunities and listings (£6 subscription to access) 

Subscription cost, check 
requirements for membership 

http://www.careers.ox.ac.uk/
http://www.drama.ac.uk/
http://www.masterclass.org.uk/
http://www.prospects.ac.uk/actor_job_description.htm
http://www.getintotheatre.org/jobs
http://www.equity.org.uk/jobs-career/
http://www.thestage.co.uk/
http://www.mandy.com/
http://www.spotlight.com/
http://www.castingcallpro.com/
http://www.pcrnewsletter.com/
https://shootingpeople.org/collaborate/
http://www.prospects.ac.uk/fine_artist_job_description.htm
http://www.artquest.org.uk/
http://www.a-n.co.uk/
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CRAFT 
 
From making musical instruments to home wares, contemporary jewellery to heritage restoration, the 
world of craft careers is broad and typified by hand-making items for practical use.  It can be difficult 
to turn craft into a profession as the labour cost in learning and making each piece can be so high, and 
the intention of practical use can sometimes place a ceiling on prices. 
 
However, 5.6 million pieces of craft are sold every year, representing a larger market than that for 
visual art. Those that do make a successful career in craft often also run workshops, negotiate 
arrangements for regular commissioned pieces or develop good networks with stockists and 
customers for their products.  Craft ‘apprenticeships’ (formally, or informally) are often used to pass 
on skills for a growing craft business. 
 
FURTHER STUDY 
 
Generally craft skills are learnt through specific short courses, or through tuition or shadowing from a 
professional who currently practices those skills. 
 
USEFUL WEBSITES FOR CRAFT: 
 
http://www.craftscouncil.org.uk – explore ‘Professional Development’ and the ‘Craft Directory’ 
http://www.craftanddesign.net - Magazine and news for craft and design 
Wales: http://www.walescraftcouncil.co.uk/ 
Northern Ireland: http://www.craftnidirectory.org/ 
Scotland: http://www.craftscotland.org/  
Craft trade skills: http://www.nhtg.org.uk/ 
 
 
CREATIVE WRITING 
 
The best advice for aspirant creative writers is to get writing! Self-discipline is a key skill, and learning 
how to motivate yourself and produce work is vital.   
 
Evidence to convince a literary agent or (less usually) a publisher directly to consider your work is 
highly advised.  This could be through amateur writing awards, publication in magazines, journals or 
reputable websites and recommendations from contacts in the publishing world.  Networking is 
important – talk to people, learn from their criticism and promote your achievements. 
 
FURTHER STUDY 
 
The relatively recent rise of MA Creative Writing courses has delivered a number of publishing 
success stories. Often these writers’ ‘discovery’ arises from the end of year showcase (a website, 
printed document or physical event) which draws the attention of the publishing industry. Although 
the MA is in no way a requirement for a career in writing, many successful graduates cite the 
showcase and the peer review throughout the course as the two key benefits, and these are the two 
elements to check carefully in assessing courses.  Peer review and contacts into the publishing 
industry can also be gathered through becoming more active in local writers groups. 
 
 
USEFUL WEBSITES FOR CREATIVE WRITING: 
 
http://www.prospects.ac.uk/writer_job_description.htm - careers advice and information 
http://www.writersandartists.co.uk/ - Information, advice and also paid-for review services 
http://www.nawg.co.uk/ - National association of writers’ groups 

http://www.careers.ox.ac.uk/
http://www.craftscouncil.org.uk/
http://www.craftanddesign.net/
http://www.walescraftcouncil.co.uk/
http://www.craftnidirectory.org/
http://www.craftscotland.org/
http://www.nhtg.org.uk/
http://www.prospects.ac.uk/writer_job_description.htm
http://www.writersandartists.co.uk/
http://www.nawg.co.uk/
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http://www.writers-circles.com/circles.html - Directory of writers’ groups 
http://www.spreadtheword.org.uk/ - London writers’ group 
http://www.poetrysociety.org.uk/  - Unplugged nights, awards, competitions 
www.bbc.co.uk/writersroom/opportunities/ - screenwriting advice and opportunities 
 
 
DANCE 
 
30,000 people are employed in the dance sector although only 2,500 are performers. Most of these 
will have some form of professional training (see below) and performance roles require peak fitness. 
There are however, many other roles ranging from tuition and teaching to company management, 
dance therapy and community work. 
 
FURTHER STUDY 
 
http://www.cdet.org.uk/ - Council for Dance Education and Training provides accreditation for dance 
training, and lots of information on course providers. Funding can come through the government 
Dance and Drama awards for some courses and institution bursaries  
 
USEFUL WEBSITES FOR DANCE: 
 
http://www.prospects.ac.uk/dancer_job_description.htm - careers advice and information 
http://www.equity.org.uk/jobs-career/ - see the ‘Starting Out’ guide 
http://www.thestage.co.uk – jobs, auditions, advice and news 
http://www.danceuk.org/  - membership, networking and advice 
http://www.yde.org.uk – Youth Dance England publishes a Guide to Careers in Dance 
http://www.thedcd.org.uk/ - Dancers Career Development – support for professional dancers 
http://www.danceeurope.net – Auditions, jobs, training and news 
http://londondance.com – Jobs board and news (free subscription) 
 
 
DESIGN 
 
Encompassing many different specialisms (graphic design, digital/multimedia, furniture, fashion, 
textile, interior, industrial, product and exhibition design), design careers can involve freelance work, 
starting your own business or advertised jobs for organisations both big and small.  There are many 
more advertised roles for design jobs than for other creative careers, particularly for the digital space. 
 
Starting to build your portfolio is key, as is creating material that showcases your skill to a potential 
client or employer. See our Creative CVs guide for ideas that turn the simple CV in Word on its head - 
www.pinterest.com/oxfordcareers   
 
To see what employer’s are looking for, check out ‘The Ideal Candidate’ – a collection of 28 
interviews with organisations that hire designers: http://idealcandidate.represent.uk.com  
 
FURTHER STUDY 
 
Although jobs are sometimes won by the strength of a candidate’s portfolio of previous work, it is 
more common to have design qualifications and they can often help career progression significantly. 
Look for CSD Accredited courses as a mark of quality within the profession. 
 
USEFUL WEBSITES FOR DESIGN: 
 
http://www.prospects.ac.uk/graphic_designer_job_description.htm (see ‘related jobs’ too) 
http://www.creativereview.co.uk/jobs 

http://www.careers.ox.ac.uk/
http://www.writers-circles.com/circles.html
http://www.spreadtheword.org.uk/
http://www.poetrysociety.org.uk/
http://www.bbc.co.uk/writersroom/opportunities/
http://www.cdet.org.uk/
http://www.prospects.ac.uk/dancer_job_description.htm
http://www.equity.org.uk/jobs-career/
http://www.thestage.co.uk/
http://www.danceuk.org/
http://www.yde.org.uk/
http://www.thedcd.org.uk/
http://www.danceeurope.net/
http://londondance.com/
http://www.pinterest.com/oxfordcareers
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http://www.creativereview.co.uk/jobs
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http://www.csd.org.uk – Chartered Society of Designers –development training for designers 
http://www.campaignjobs.co.uk/ - Media and Advertising jobs 
http://www.creativepool.co.uk/ - Design and fashion creative jobs 
http://www.designjobsboard.com/ - Does what it says. Looks lovely doing it. 
http://www.designweek.co.uk/ - Industry publication with jobs board 
http://www.biid.org.uk British Institute of Interior Design 
 
 
MUSIC 
 
Those interested in musical performance and in becoming a musician should realistically assess their 
chances of success with an appropriate tutor or other professional before deciding on a course of 
action, e.g. postgraduate courses.  The free careers information sheets available on the website of the 
Incorporated Society of Musicians will also help deciding if this is the correct path to take.  
Opportunities for performers of classical music are listed in Classical Music (available at the resource 
centre and on the publisher's website, www.rhinegold.co.uk), and vacancies and other useful 
information for those interested in the dramatic arts can be found in The Stage. 
 
FURTHER STUDY 
 
The majority of musicians will have trained and honed their skills for many years and many will have 
degrees in the field. This is not a pre-requisite, and many performers succeed at audition without 
higher education qualifications.  Building skill, exposure and reputation is key – and further study 
might be just one way of achieving this. 
 
Conservatoires in the UK operate a similar applications process to UCAS for both undergraduate and 
postgraduate courses: http://www.cukas.ac.uk/. ABRSM qualifications (see 
http://www.abrsm.org/en/exams) and those of similar bodies such as Trinity or Guildhall, are also 
recognised. 
 
USEFUL WEBSITES FOR MUSIC: 
 
http://www.prospects.ac.uk/musician_job_description.htm - careers advice and information 
http://www.prsformusicfoundation.com/ Awards and funding for new music 
www.abo.org.uk/Jobs/Current-Jobs Jobs supporting orchestras 
www.rhinegold.co.uk Classical music publisher with jobs boards for musical roles 
http://www.helpmusicians.org.uk/ - awards, grants and ‘The Funding Wizard’ 
http://www.musiciansunion.org.uk/ - £20 student membership: advisors, networks, insurance 
http://www.ism.org - £12 student membership for those on a music course – similar + training 
http://www.musicalchairs.info/jobs - classical music jobs 
 
 
TV PRESENTING 
 
Opportunities to work as a TV presenter generally come through: 
 

• representation by a talent agency, sometimes via acting/modelling work 
• working in the industry in another capacity (helping you become more visible) 
• providing a level of ‘expert knowledge’, such as a relevant academic background 

 
Create a ‘showreel’ - a compilation of work to prove your suitability. Showreel pieces could be pieces 
that you’ve produced yourself, been commissioned to make, or have made as part of a job. Web 
videos are a great way to build up your showreel.  Create an online platform to showcase this 
alongside still photos of you to show your range and include your contact details. 
 

http://www.careers.ox.ac.uk/
http://www.csd.org.uk/
http://www.campaignjobs.co.uk/
http://www.creativepool.co.uk/
http://www.designjobsboard.com/
http://www.designweek.co.uk/
http://www.biid.org.uk/
http://ww2.prospects.ac.uk/p/types_of_job/musician_job_description.jsp
http://www.ism.org/
http://www.rhinegold.co.uk/
http://www.thestage.co.uk/
http://www.cukas.ac.uk/
http://www.abrsm.org/en/exams
http://www.prospects.ac.uk/musician_job_description.htm
http://www.prsformusicfoundation.com/
http://www.abo.org.uk/Jobs/Current-Jobs/
http://www.rhinegold.co.uk/
http://www.helpmusicians.org.uk/
http://www.musiciansunion.org.uk/
http://www.ism.org/
http://www.musicalchairs.info/jobs
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Contact casting agents and production companies for advice to become more visible. Many 
opportunities will come through word of mouth, so show a polished confidence and drive in your 
interactions. Ask how and when they might be interested in receiving your showreel. 
 
Look out for audition opportunities using the websites below. 
 
FURTHER STUDY 
 
There are a variety of ‘TV presenter’ courses available, which can be useful in teaching technical and 
performance skills.  Assess the course by asking people in the industry and enquiring to find out how 
many of the course participants have gone on to work as TV presenters? Although having completed 
a course is not a pre-requisite, they can be a useful mark of your commitment and professionalism. 
They can also however be quite expensive. 
 
USEFUL WEBSITES FOR TV PRESENTING: 
 
www.prospects.ac.uk/broadcast_presenter_entry_requirements.htm 
http://www.equity.org.uk/jobs-career/ - see the ‘Starting Out’ guide 
http://www.mandy.com – see ‘Castings’ and ‘Noticeboard’ 
www.spotlight.com/  
http://www.castingcallpro.com 
http://www.pcrnewsletter.com  
https://shootingpeople.org/collaborate/ 
http://wanttoworkintelevision.com/ 
 

HOW DO I GET A JOB? 

SELF-EMPLOYMENT 
 
If you’re going to be self-employed in the UK read the details of registering as self employed for tax 
and national insurance purposes at http://www.hmrc.gov.uk/selfemployed/.   
 
Advice for self-employment: 
 

• The paperwork can seem off putting, but persevere – it’s simpler than it looks, and all 
organisations have helpline numbers you can call for assistance.  

• Being self-employed as a ‘sole trader’ (such as a freelancer, or independent worker) is 
different to starting a business, and much quicker and simpler to do. See 
http://www.businesslink.gov.uk  

• Within three months of taking money for work, wherever possible, you need to have got 
your paperwork in order – registered as self employed and have organised the financial 
records that relate to your work (invoices, receipts etc.) 

• If your income from your self-employment is under £5,585 a year, you can register for an 
exemption on paying National Insurance Contributions of £2.65 per week. 

• If your income from your self-employment is under £77,000 for the last year, you don’t 
have to worry about registering for VAT. 

• The earlier the better, is always the rule when getting sorted with tax! 
 
If you’re an international student it’s very important to check the terms of your visa, which might 
preclude self-employment. 
 
 
 

Subscription cost, check 
requirements for membership 

http://www.careers.ox.ac.uk/
http://www.prospects.ac.uk/broadcast_presenter_entry_requirements.htm
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http://www.pcrnewsletter.com/
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http://www.hmrc.gov.uk/selfemployed/
http://www.businesslink.gov.uk/
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VACANCIES 
 
Get to know which are the most useful vacancy websites for what you want to do and wherever 
possible, sign up for email alerts of new roles.  Email alerts from big general job sites (based on 
keywords relating to your field) can help you build up your awareness of similar roles and peripheral 
opportunities.  
 
APPLICATIONS 
 
Bear in mind that vacancies in particular are likely to attract high numbers of applicants, and your 
application materials will need to be competitive. 
 
CVs for the creative sector often look very different to a traditional CV, with a focus on providing 
opportunities to showcase your talent.  

 See our guide to Creative CVs for specific advice 

 Watch our video on Creative CVs on www.youtube.com/oxfordcareersservice 

 

EMPLOYMENT RIGHTS AND EQUALITY 

The law protects you from discrimination due to your age, gender, race, religion or beliefs, disability or 
sexual orientation. Find out where and how you are protected, and what to do if you feel have been 
discriminated against by visiting: 
http://www.direct.gov.uk/en/Governmentcitizensandrights/Yourrightsandresponsibilities/index.htm   
 
Your personal circumstances regarding career choices and whether you should or need to tell a 
potential employer about your circumstances (e.g. time out from studies owing to depression or 
health needs) is highly individual.  Although there is legislation, you may find it helpful to see a Careers 
Adviser to talk through your particular circumstances and to decide whether to tell someone about 
xxx, if yes, when and how to disclose. To arrange to see a Careers Advisor regarding this, please 
contact our Reception team on reception@careers.ox.ac.uk or telephone 01865 274646. 
 
There is often confusion about whether you should be paid to do an internship or work experience. It 
will depend on your arrangement with the employer and also the status of the employer.  To find out 
if you are entitled to be paid the National Minimum Wage (NMW) when undertaking work experience 
or an internship visit: 
http://www.direct.gov.uk/en/Employment/Employees/TheNationalMinimumWage/DG_198089    

POSITIVE ACTION INTIATIVES 

In the creative sector only 39% are women, only 6% of the workforce is from a Black, Asian or 
Minority Ethnic Background (BAME) and only 9% of the workforce has a disability. 
 
Creative Skillset provides a directory of links to organisations schemes and funding which aims to help 
address each of these areas: 
http://www.creativeskillset.org/creativeskillset/diversity/useful_links/ 
 
http://www.shapearts.org.uk/ - campaigns for access to the arts for those with a disability and holds 
details of opportunities year round. 
 
 
 

http://www.careers.ox.ac.uk/
http://www.youtube.com/oxfordcareersservice
http://www.direct.gov.uk/en/Governmentcitizensandrights/Yourrightsandresponsibilities/index.htm
mailto:reception@careers.ox.ac.uk
http://www.direct.gov.uk/en/Employment/Employees/TheNationalMinimumWage/DG_198089
http://www.creativeskillset.org/creativeskillset/diversity/useful_links/
http://www.shapearts.org.uk/
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INTERNATIONAL STUDENTS 

There are frequent changes to the rules affecting international students and recent graduates wishing 
to work in the UK.  Non-EU graduates are most likely to gain permission to work under Tier 2 of the 
Point Based System which will require a job offer, support from an employer, a minimum salary and 
you will usually need to apply from within the UK. There are also more limited opportunities in other 
immigration categories. It is recommended that, for the most complete and up-to-date information, 
you check the UKCISA: UK Council for International Student Affairs website which offers independent 
information and advice about immigration, finance and working in the UK, and also the UK Border 
Agency website.  Please refer to our Diversity files at the Careers Service for more information, or 
consult the University’s Student Information and Advisory Service which can provide specialist 
immigration advice.   

RELEVANT EVENTS 

Check CareerConnect for events coming up year round. If there’s an event you’d like to see, let us 
know, or if you’d like a Careers Adviser to come and speak at a student society or college event get in 
touch at reception@careers.ox.ac.uk  
 
Here’s a quick taster of events to keep an eye out for: 
 
Michaelmas Term 
 

• Advertising, PR, Marketing and Media Careers Fair (with talks)– 16 October  
• Film shorts: student documentaries on 8 careers: 17 October 
• Music Careers – alumni speaker event for the Faculty of Music 
• ‘U Talk: Careers in the Music Industry’ – 24 October 
• Oxford Careers Fair – 3 November 

o Careers in Art Administration – 3 November  
o Careers in Broadcasting and Journalism – 3 November 

• Careers in Museums and Galleries - 15 November 
• Creative CVs: 19 November,  

 
Hilary Term 
 

• Creative CVs talk 
• ‘Working for yourself’ – careers session at the Careers Service 
• ‘Careers After English’ – alumni speaker event for the English Faculty 
• ‘Beyond the Ruskin’ careers event for the Ruskin School of Drawing and Fine Art 

 
Trinity Term 
 

• ‘Working for yourself’ – careers session at the Careers Service 
• Creative CVs talk 
• ArtSmart – 2 day event, usually in June to help graduates ahead in creative industries. Hosted 

by UAL but only c.£5 for non-UAL students. http://www.artsmartlondon.co.uk/  
 
 
 
 
 
 

http://www.careers.ox.ac.uk/
mailto:reception@careers.ox.ac.uk
http://www.artsmartlondon.co.uk/
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RESOURCES AVAILABLE 

OXFORD CAREERS NETWORK (OCN) 
 
The OCN is a database of Oxford alumni who have volunteered to give advice and information about 
what they do to those considering a similar path.  There are over 2,300 alumni mentors held on 
CareerConnect, the majority of whom can be contacted through this database.  
 
The Careers Service also has an extensive resource centre at 56 Banbury Road, Oxford, where you 
can drop in to browse during opening hours (visit our website for details). 
 
FILES 

• Occupational files: Y1 Publishing, Media & Performing, Y2 Journalism, Y3 Writing, Y4 
Broadcasting, Film & Video (Technical), Y4 Broadcasting, Film & Video (Courses), Y5 
Broadcasting, Film & Video (Production), Y6 Theatre, Y7 Performance 

• Employer files: Arts and Heritage A-Z 
 
BOOKS 

• Acting Professionally, Robert Cohen & James Calleri 
• Acting Techniques, Michael Powell 
• Arts Administration, Pick and Anderton 
• Creative Careers, Elaina Loveland 
• So You Want to be a Theatre Producer?, James Seabright 
• The Novel-Writers Toolkit, Caroline Taggart 
• The Radio Handbook, Carole Fleming 

  
JOURNALS 

• Arts Professional, fortnightly 
• Broadcast 
• Press Gazette 

 
PODCASTS 
The Careers Service has recorded a series of podcasts.  Subscribe in iTunes or find a full list here:  
http://podcasts.ox.ac.uk/#career-unit 
 

USEFUL WEBSITES  

There is a wealth of useful information online to explore these kinds of careers further. 
 
VACANCY WEBSITES 
 

• www.creative-choices.co.uk/jobs-opportunities - range of artistic/performance roles 
• http://www.artsjobs.org.uk/ - creative, skilled, unskilled and arts management 
• www.artsculturemediajobs.com Visual, culture, performance, media and education 
• www.artsjobs.org.uk Arts Council England jobs bulletin  
• www.artshub.co.uk Searchable jobs and experience opportunities in many fields 
• www.artsjobsonline.com Selection of current arts vacancies from internships to CEOs  
• www.thestage.co.uk/recruitment More than just performance jobs 
• http://mailout.co/ - Magazine for participatory arts with opportunities 

 
 
 

http://www.careers.ox.ac.uk/
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http://www.creative-choices.co.uk/jobs-opportunities
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http://www.artsculturemediajobs.com/
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http://www.artshub.co.uk/
http://www.artsjobsonline.com/
http://www.thestage.co.uk/recruitment
http://mailout.co/
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INFORMATION AND NEWS 
 

• www.creative-choices.co.uk – Careers advice specifically for the creative industries 
• http://www.own-it.org Information on copyright, trademarks and more 
• www.skillset.org - Sector Skills Council for Creative Media 
• http://mailout.co/ - Magazine featuring participation in the arts across the British Isles. 
• www.artsfestivals.co.uk British Arts Festivals Association 
• www.artscouncil.org.uk Arts Council England 
• www.artswales.org Arts Council of Wales 
• http://www.creative-wales.com Blog about art and design in Wales’ creative sector 
• www.scottisharts.org.uk Scottish Arts Council 
• www.artscouncil-ni.org Arts Council of Northern Ireland 
• www.culture.gov.uk Government Department for Culture Media and Sport (DCMS) 
• http://www.ideastap.com Networking and funding for emerging arts talent 
• http://www.voluntaryarts.org/ UK development agency for the arts 
• http://www.nesta.org.uk/areas_of_work/creative_economy Research for the sector 
• http://www.artinfo.com/ - Visual, performing and design art news and sales 

 
 
SOCIAL MEDIA 

• https://twitter.com/#!/OxfordCareers/creative-and-artistic/   
• Search ‘Groups’ on LinkedIn.com for the CreativePool Network and similar groups 
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http://www.scottisharts.org.uk/
http://www.artscouncil-ni.org/
http://www.culture.gov.uk/
http://www.ideastap.com/
http://www.voluntaryarts.org/
http://www.nesta.org.uk/areas_of_work/creative_economy
http://www.artinfo.com/
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http://www.linkedin.com/groups/Creativepool-Network-761867?itemaction=mclk&anetid=761867&impid=&pgkey=anet_search_results&actpref=anetsrch_name&trk=anetsrch_name&goback=.gdr_1312564006427_1
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GENERAL RESOURCES 

CAREERS ADVISERS 
Sometimes you just need a little help – whether it’s feedback on your CV, preparation for interviews, 
or figuring out what to do next.  Our Careers Advisers each have areas of special interest, but share 
their knowledge so that all can help with initial enquiries, and will make sure you get follow up from a 
specialist if you need it.  Our 15 minute sessions are first-come first-served every weekday at 56 
Banbury Road, or you can book on CareerConnect for a 20 minute discussion. Longer sessions are 
available by referral, and we can give advice by phone or Skype in the vacations too. See 
http://www.careers.ox.ac.uk/our-services/see-a-careers-adviser.   
 
THE CAREERS WEBSITE 
www.careers.ox.ac.uk is the central source to download all our publications, find links to other useful 
sites and much more. You can see what’s on at the Careers Service, read tips about interviews at 
different companies, listen to podcasts, and find out what alumni have gone on to do. 
 
CAREERCONNECT 
The password protected area of our site is your portal to contact 1,700 alumni mentors, book 
workshops and advice sessions, upload your CV, download books and search for jobs – over 4,695 
vacancies were added over the last academic year. To find out more and log-in, see 
http://www.careers.ox.ac.uk/our-services/careerconnect/.  
 
THE RESOURCE CENTRE 
At 56 Banbury Road you can browse our careers library; read the latest sector periodicals; take away 
leaflets, booklets and brochures from national careers publishers – and see a Careers Adviser there 
and then. For opening times, see our website at www.careers.ox.ac.uk. 
 
E-NEWSLETTER 
We email out a weekly newsletter in term-time - giving a summary of upcoming events by sector, 
further study opportunities and ways to boost your CV. There’s always something for everyone, so 
keep your eye on your inbox! 
 

SOCIAL MEDIA 

FACEBOOK 
Join us at www.facebook.com/oxfordcareers to get reminders of our major events straight to your 
newsfeed, as well as last-minute news from employers. 
 
TWITTER 
Want to know what those in your chosen field are talking about?  Use Twitter to listen in on the 
conversation, find out about opportunities or ask questions. Start by following us at 
www.twitter.com/OxfordCareers to get careers related news and tips, and check out our lists to find 
a ready-made batch of interesting Twitter feeds for your chosen field. Twitter is also a great way of 
demonstrating your interest in a sector - there’s a reason it’s called ‘micro-blogging’! 
 
LINKEDIN 
If employers search for your name and university, a LinkedIn page ensures they find what you want 
them to know. It’s a place to showcase your skills and qualifications, and to get publically 
recommended by those you’ve worked with. It’s also a phenomenal research tool to find people to 
contact, and learn about the background of those in your ideal job.  There’s a tailor-made user guide 
for students here: http://learn.linkedin.com/students/step-1/. 
 

 

http://www.careers.ox.ac.uk/
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